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Postul vizat

Experienta Profesionala

01.10.2023-prezent

Conferentiar univ. dr. habil.- Universitatea Valahia din Targoviste, Al. Sinaia, nr 13,

Predare curs si seminar: Managementul resurselor umane (RO- IF si ID si EN-IF), Managementul
relatiei cu clientii (RO-IF si EN-IF), Comunicare si relatii publice in afaceri-IF, Relatii publice si de
protocol (Master MI), Antreprenoriat si gestiunea afacerii (ID), Marketing direct-IF, Simulari de
marketing-IF, Proiecte de marketing (IF).

01.10.2012- 30.09. 2023

Lector univ. dr. habil.- Universitatea Valahia din Targoviste, Al. Sinaia, nr 13

Predare curs si seminar: Managementul resurselor umane (RO si EN), Managementul relatiei cu
clientii (RO si EN), Comunicare si relatii publice in afaceri, Relatii publice si de protocol,
Antreprenoriat si gestiunea afacerii, Marketing direct, Marketing, Simulari de marketing, Proiecte de
marketing.

01.10. 2022-prezent

Conducator de doctorat in domeniul Management, SDSEU, UVT,

01.05.1998- 30.09.2012

Specialist resurse umane- BRUS, UVT
Recrutare, angajare, salarizare, gestionare dosare angajati, Revisal, situatii statistice, bugete.

2013-prezent

Responsabil de studii ID- FSE, Management (2013-prezent), Contabilitate (2013-2016):

Planuri de invatamant, state de functiuni, acoperiri PO, situatii PO lunare, rapoarte activitate
semestriale, orare semestriale, situatii colocvii si examene semestriale, reacreditari (2020, 2026),
membru comisie de calitate ID, membru comisie evaluare activitate didactica de catre studenti, tutore
si coordonator de an I si II.

Proiecte de Cercetare
castigate

2016-2017

Membru proiect de cercetare. Contract de cercetare-dezvoltare ,,Dezvoltarea bazei stiintifice in
domeniul economic- SmartBooks”, contract finantare 99-7355/30.12.2016, UVT

Tul, sept-nov 2018

Expert formator, Proiect SOARE, predare curs ,Competente antreprenoriale”, ID
POCU/82/3/7/104944

Apr 2018 Lector bursa predare Erasmus+ (16-20.04.2018)
Czestochowa University of Technology, Faculty of Management, Polonia, ,,Human Resources
Management under the impact of new technologies- a local and global perspective”.

Aug. 2018 Trainer Managementul resurselor umane (20-26.08.2018)

Formenerg, Bucuresti, predare curs ,,Tehnici de motivare a personalului” angajatilor Primariei
Bucuresti, Neptun- proiect POCA

Nov-dec. 2018

Formator Competente Antreprenoriale (26.11-21.12.2018)
proiect ,,DARE to start! Dezvoltarea antreprenoriatului prin resurse umane educate”

Feb. 2019-ian.2021

Consultant antreprenorial
proiect SOARE- Sanse de Ocupare prin Antreprenoriat Responsabil, ID POCU/82/3/7/104944




Apr.-iul. 2021

Formator Competente Antreprenoriale, membru voluntar proiect Entrepreneurship Smart Team
in Online Society, UVT, organizat de Junior Achievement Romania

Tun-oct.2021

Tutore practica Intreprinderi Simulate, Proiect ,,Stagii de practica in domenii competitive”,
POCU/626/6/13/133193, UVT si FSE

Feb-apr.2022

Formator cursuri Antreprenoriat proiectul STAR, “STudent astazi, AntreprenoR maine", cod proiect
POCU/829/6/13/140434

Mar 2022

Evaluator curs STAR, contract de antrepriza, cod proiect POCU/829/6/13/140434

Aug-Sept 2022

Formator curs (17-22.08.2022) si lucru pe platforma E-Learning (06-16.09.2022) organizat de
Fundatia Institutul de Studii Financiare, Bucuresti, proiect “Formarea personalului didactic din
invatamantul preuniversitar in domeniul financiar nebancar (FinTTT)”, predare modulul M1:
Consumatorul si administrarea bugetului personal (a.Calitatea de consumator a elevului sau a
périntelui, b.Drepturi ale consumatorului si institutii care apara aceste drepturi, c.Avantaje si
riscuri in relatia consumatorului cu institutii financiare nebancare)

Oct 2022

Lector bursa predare Erasmus+ (19-23.10.2022)
Eotvos Jozsef College, Baja, Ungaria- topic: ,,Communication and relationship in digital era
with customers and employees”.

Nov. 2021-sept 2022

Membru grant cercetare cu finantare interna- CI-IVCMM-21-22, “Imbunatatirea si vizibilitatea
cercetatorilor in management si marketing”, valoare 10.000 lei, coord program prof. univ.dr.habil Croitoru
Gabriel

Nov.2022-sept. 2023

Membru grant cercetare cu finantare interna- CI-CACIE-22-23, “Conectarea activitatilor de cercetare
si inovare in ecosistemul de CDI”, valoare 10.000 lei, coord program conf. univ..dr.. Croitoru Gabriel

[ul-sept 2023

Membru proiect finantat CNFIS-FDI-2023-F-0076, “Creativi prin educatie antreprenoriala
de calitate si networking”, cu functia expert invatamant, coord. proiect prof.univ.dr.habil.
Duica M.C

Oct.2023-sept 2024

Membru grant cercetare cu finantare interna CI-SRSPA-23-24, Sustinerea rezultatelor stiintifice cu
potential aplicativ ridicat, pentru accelerarea transformarii in noi tehnologii cu valoare economica si sociala,
grant intern, UVT, cu vaoarea de 10.000 RON, director proiect Croitoru G., oct 2023-sept.2024

18-19.03.2024

Speaker- membru proiect Working Paper 2024- Masa rotunda, 18-19.03.2024, Atelier de
redactare a unei lucrari stiintifice; Bune practici in redactarea lucrarilor stiintifice. Teme abordate:
Ghid de realizare a lucrarii de licenta, Structura lucrarii de licenta/disertatie, Etica in realizarea unei
lucrari stiintifice. Invitati in plen: Prof univ.dr.habil. Radu V. si Conf univ.dr.habil. Florea N.V.,
director proiect prof. Croitoru G.

17.07.2024 - 07.03.2025

Speaker- Membru proiect ,,Entreprenorial Skills for Students”, Speaker- dec 2024 si tutore competitia
Business Games Kalypso, ian.2025, manager de proiect prof. Croitoru G., Proiect competitie nationala, JAR
2024 170/17.07.2024, valoare: 24.760 lei (dec. 2024).

Nov-dec. 2024

Lector, Lectoform Consulting, Bacau, predare online a cursului cu drept de autor de ’Referent resurse umane
si salarizare”.

11.03-15.04.2025

Lector curs online Educatie financiara, ISF, Bucuresti, Programul StartFin- Formarea personalului
didactic din invatamantul primarin domeniul financiar, contract cu drept de autor

02.04.2025

Speaker, membru proiect Working Paper 2025, Redactarea unei lucrari de licenta, Prof univ.dr.habil. Radu
V. si Conf univ.dr.habil. Florea N.V., director proiect prof. Croitoru G.

05-09.05.2025

Lector bursa predare Erasmus+ (05-09.05.2025),
EFRI, Rijeka, Croatia, topic: ,,Customer Behavior”, ,,Marketing”, ,,Creating value market”.

13.05-10.06. 2025

Lector curs online Educatie financiara, ISF, Bucuresti, Programul StartFin- Formarea personalului
didactic din invatamantul primar in domeniul financiar, contract cu drept de autor

12.05-12.06.2025

Coordonator Practica, seria 1, 12 mai- 12 iun (Cromsteel), UVT, cod SMIS 318220

16.06.11.07.2025

Coordonator Practica, seria 2, 16 iun- 11 iul (Cromsteel), UVT, cod SMIS 318220

13.10.2025-05.12.2025

Coordonator Practica, seria 3, 13 oct- 05 dec (Cromsteel), UVT, cod SMIS 318220

08.12.2025-27.02.2026

Coordonator Practica, seria 4, 08 dec- 27 feb 2026 (Cromsteel), UVT, cod SMIS 318220

02.03-07.05.2026

Coordonator Practica, seria 5, 03 mar- 07 mai 2026 (Cromsteel), UVT, cod SMIS 318220

29.07-26.08.2025

Trainer curs online Educatie financiara, ISF, Bucuresti, Programul StartFin- Formarea
personalului didactic din invatamantul primar in domeniul financiar, contract cu drept de autor

09 Sept.2025-mar 2026

FORMATOR si evaluator (presedinte/membru), seria 3, 4, 5 si 6, in cadrul proiectului DIGIPED:
Inovatie Digitald in Educatia Preuniversitari, UVT, pentru apelul de proiecte ”Pedagogie
digitald pentru cadrele didactice din invatamdntul preuniversitar”, predare sincron curs modulul
6-Pedagogie digitalasi inovatie in scoala contemporana. Pedagogie digitala si provocarile viitorului
apropiat, 6.2- Proiectarea curriculara in contextul educatiei digitale. Experiente didactice si
practici reflexive si 6.3-Competente pedagogice si roluri ale profesorului intr-o societate
digitalizata.




Apr-Tun. 2026

Trainer curs online Educatie financiara, ISF, Bucuresti, Programul StartFin- Formarea
personalului didactic din invatamantul primar in domeniul financiar, contract cu drept de autor

Proiecte depuse dar
necastigate

11.12.2014

YOUNG RESEARCH TEAMS, PN-II-RU-TE-2014-4-0417, Human capital and Knowledge
Management, fundamentals of the Romanian firms' competitiveness in the context of business
internationalization, Project Leader Florea N.V., Total funding request, 330.960,00 lei (2015-
2017), Project Score=32,50

2023

unei infrastructurii de cercetare bilaterale/ Facilitating Economic Competitiveness by
Strengthening Managerial Theories and Developing Bilateral Research Infrastructure, PNCDI
IV - Programme 5.8» 8.3 Roménia-Moldova 2023, ID: PN-IV-P8-8.3-ROMD-2023-0344,
Director proiect: Croitoru Gabriel, membru Florea N.V., Valoare totala (lei): 648.500,00, Scor
obtinut: 44.67.

2024

Industria 5.0: Inovarea prin transformarea actiunilor la nivel regional/local/ Industry 5.0:
Innovation for Place-based Transformation, PNCDI IV - Programme 5.8» 8.3. PCB-RO-MD-
2024, ID: PN-IV-PCB-RO-MD-2024-0502, Director proiect: Croitoru Gabriel, membru Florea
N.V., Valoare totala (lei): 724.160,00, Scor obtinut: 70

25.09.2024

PN-1V-P2-2.2-MC-2024-0203, 12-Stiinte Economice, Acces la infrastructuri/biblioteci/arhive
/baze de date internationale, inexistente in Romania, Italy, Milano, Director proiect Florea N.V.,
valoare=7023 lei

07.10.2024

PN-I1V-P2-2.2-MC-2024-0708, Depunere proiect participare International Conference on
Performance Marketing and Performance Management - (ICPMPM-24), Spain Madrid,
director proiect Florea N.V., valoare=6378 lei.

Educatie si Formare

Educatie

Mai 2022 Abilitare Management- O.M. 3797/12/05/2022- Obtinere abilitare in domeniul Management- SDSEU,
UVT, cu titlul ,,Managementul relationarii si comunicarii in era digitala. O abordare tridimensionala angajati-
clienti- furnizori”

2008-2011 Diploma de doctor — OMECTS 6697/21.12.2011, doctor domeniul Management, tema in
Managementul resurselor umane (Strategii de recrutare, selectie si angajare in marile organizatii din
judetul Dambovita)

2003-2004 Diploma Master, Marketing, FSE, UVT (tema in Comunicare si marketing direct in servicii)

1993-1997 Diploma de licenta, Marketing (tema in Strategii de marketing)

Licenta la ASE Bucuresti, absolvent Universitatea Valahia din Targoviste, Romania

Formare

1997 Certificat absolvire modul socio-psiho-pedagogic, UVT

2003 Certificat cunoastere limba franceza, UVT

2004 Certificat cunoastere limba engleza, UVT

2008 Certificat cunoastere limba franceza, UVT

12.02.2009 Seminar ,,5 o’clock Human Resources Tea”,cu tema ,,Ultima solutie in recesiune-disponibilizarile.
Costul real”, CODECS prima scoala vocationala de RU din Romania, Bucuresti

Apr. 2009 Seminar ,,5 o’clock Human Resources Tea”,cu tema ,,Accesarea de fonduri si subventii pentru
formarea profesionala si dezvoltare”, CODECS prima scoala vocationala de RU din Romania, Bucur

06.05.2009 Seminar ,,5 o’clock Human Resources Tea”,cu tema ,,Avantaj competitiv prin oameni, in vreme de
recesiune”, CODECS prima scoala vocationala de RU din Romania, Bucuresti

30.06.2009 Seminar ,,5 o’clock Human Resources Tea”, cu tema ,,Coaching-ul, instrumentul ,cu prescriptie
generica’ in perioadele de criza”, moderator Horea Murgu, CODECS, prima scoala vocationala de
RU din Romania, Bucuresti

Feb 2009 Certificat ,,Recrutare si selectie”, HR Vocational School, CODECS Romania, prin CIPD UK

Oct- nov. 2009

Certificat ,, Implementarea Sistemului de Managementul Calitatii (ISO 9001/2008, SR IWA
2/2009”, UVT si EDGE Consult

Apr-iul 2010

Atestat stagiu doctoral, UPEC, Paris, Franta, Managementul resurselor umane

Iul. 2010 Certificat ,,Manager resurse umane”’, ASIM Targoviste si CNFPA

2010 Atestat ,,Doctoratul in scoli de excelenti- evaluarea calitatii cercetarii in universitati si
cresterea vizibilitatii prin publicare stiintifica”, Univ. din Pitesti si UVT

2010 Certificat ,,REVISAL- modificari importante aplicabile din 01.august si Legea zilierilor- solutii

practice de interpretare”, TAK Education

lan-feb 2011

Atestat bursa academica, ASE Bucuresti, Managementul resurselor umane




Oct- Nov 2011

Atestat “Initiere in TIC”, SIVECO Romania

Apr 2013 Certificat de participare program ,,Mentorat educational pentru formarea profesorilor din
invatamantul superior care lucreaza cu persoane cu dizabilitati”, UVT

Oct 2013 Certificat “Seminarul HR: Instrumente de recrutare: testele standardizate de limba engleza.
Auditul lingvistic”, Road Language Center, Bucuresti

Mar 2018 Atestat instruire cu tema: ,,Strategii didactice moderne”, Centrul de Analiza si Dezvoltare

Pedagogica, DPPD

Feb-Mar 2019

Atestat Formator, CNFPA, ASSD

Nov 2020 Atestat instruire cu tema: ,,Elaborarea fisei disciplinei”, Centrul de Analiza si Dezvoltare
Pedagogica, DPPD

Nov. 2020 Webinar, De Gruyter: Customer Journey Mapping: How to drive value for your organisation by
building confidence and credibility,

02.12.2020 Webinar, de Gruyter: How women rise into top management - Global challenges, barriers
and chances

09.03.2021 Webinar Great HRs Community, ”Solutii creative pentru dezvoltarea angajatilor, in
contextul actual”

15.06.2021 Webinar, Planul de cariera. Moft sau necesitate?, Great HRs Community

27.07.2021 Webinar, Reintegrarea mamelor dupa maternitate- o altfel de incluziune, Great HRs

Community,

Ian-Mai 2021

Atestat International Certification in ,,Business Communication”, Academia Britanica de Afaceri,
Bucuresti si London School of Business and Communication, Marea Britanie

Ian-Mai 2021

Atestat International Certification in ,,Personal Development”, Academia Britanica de Afaceri,
Bucuresti si London School of Business and Communication, Marea Britanie

07.07.2021 Webinar Women’s Forum, EUMMAS

10.03.2022 Sesiune instruire online- E-nformation- ,,Acces electronic la literatura stiintifica pentru
sustinerea si promovarea sistemului de cercetare si educatie din Romania”

07.12.2022 Webinar Women’s Forum, EUMMAS

26.03.2024 Webinar Women’s Forum, EUMMAS

Oct-nov 2024

Certificat si Cursant proiect de cercetare ”Educatie incluziva de calitate pentru studentii cu
dizabilititi”, CNFIS-FDI-2024-F-0618-

26.05.2025

Webinar- Asigurarea si evaluarea interna a calitatii educatiei - adaptare la noul context national si
international. Moderatori: conf.dr. Alina ANGHEL, conf.dr. Ana-Maria PETRESCU, prof.dr.ing.
Henri-George COANDA.

Limba(i) maternd(e)  limba romana
Alte limbi straine cunoscute INTELEGERE VORBIRE SCRIERE
Ascultare Citire Particip are la Discurs oral
conversatie
Limba engleza Cl Cl Cl Cl Cl
Limba franceza B2 Cl1 B2 B2 Cl
Limba germana Bl B2 A2 A2 Bl
Limba spaniola Bl B2 A2 A2 Bl

Competente de comunicare

= bune competente de comunicare dobandite prin experienta proprie de conferentiar si lector univ. dr.
in tara si in strainatate, de speaker, consultant, trainer si de formator, dar si obtinute in urma participarii
la peste 70 conferinte nationale si internationale

= bune competente de analiza stiintifica- reviewer capitole de carte editura internationala si articole in
conferinte si congrese internationale,jurnale nationale si internationale (BDI si ISI cu FI).




Competente
organizationale/manageriale

= leadership (responsabil studii ID din 2013-prezent)
= abilitati organizatorice- organizator simpozioane, conferinte sau workshop-uri
= abilitati de lucru in echipa- membru proiecte de cercetare si coordonator studii doctorale

Competente dobandite la
locul de munca

= 0 bund cunoastere a proceselor de managementul resurselor umane (am fost angajata ca specialist
resurse umane in perioada 1998-2012)

Competente informatice

= 0 buna cunoastere a instrumentelor Microsoft Office™: Competente dobandite n cadrul locului de
munca: Word, Excel, Excel-Data Analysis, E-views, QM for Windows, Powerpoint, WOS Viewer,
Internet, posta electronica

Permis de conducere

= categoria B (din 2007)

Hobby = Calatoriile, literatura de specialitate, limbile straine, muzica, pictura, poezia.
Afilieri Membru CEDIMES, 2009- 2010, cercetator-doctorand,
Membru forum on-line UVTSD dec. 2008-sept.2011,
Membru afiliat comunitatea CIPD, febr. 2009-2011,
Membru Centrul de Studii si Cercetari Stiintifice in Management si Marketing, UVT,
oct.2012-prezent,
Membru EUMMAS (membru editorial board si membru echipa cercetare MRU), apr. 2021-
prezent,
Membru Project Task Group- EUMMAS- apr 2020,
Membru AVES, UVT, ian. 2017- prezent,
Membru Consiliul Dep. Management-Marketing, FSE, UVT, ian.2016-2020, 2020-
mar.2024,
Membru Consiliul DIDFC, 2023-prezent,
Membru Comisie Calitate, MG ID FSE, UVT
membru UEFISCDI: BrainMap- the online community of researchers, innovators and
entrepreneurs, din 05.04.2018-prezent,
Membru Publons-2020-prezent,
Membru E-nformation-2020-prezent,
Membru ORCID-2020-prezent,
Membru Researchgate-2021-prezent,
Membru SAMRO, iun.2025-prezent.
Alte Proiecte 1.Membru proiect ,, FSS — Calitate” — Activitati finantate din fondul pentru finantarea situatiilor

speciale aferente prevederilor art.2, alin (3), lit. C) din Ordinul Ministrului Educatiei Nationale
nr. 3514/2018, BENEFICIAR: UVT,

2. Membru echipa proiect voluntariat Asociatia ”Ajungem Mari”, Bucuresti, 2023-2024

3. Participant program de training “Motivarea copilului”, 22.01.2024, Asociatia ”Ajungem Mari”,
4. Participant program de training ”’Sprijin pentru tineri”, 30.01.2024, Asociatia ”Ajungem Mari”,

5. Participant program de training “Despre adolescenta”, 09.02.2024, Asociatia ”Ajungem Mari”,

6. Membru echipa proiect voluntariat Asociatia ”Ajungem Mari”, Bucuresti, 2024-2025.

Distinctii si Premii

- premiul UEFISCDI-2020 pentru articolul ,,The role of E-skills in developing sustainable
organizations and E-activities in the new digitized business world, PN-III-P1-1.1.PRECISI-
2020-49090
- premiul UEFISCDI-2021 pentru articolul “Bidirectional approach for university management:
improved relationship with students and educational costs management”, PN-III-P1-1.1.
PRECISI-2021-103507
- obtinere diploma ,,debut profesoral”, oferita de Asociatia Facultatilor de Economie din
Romania (AFER) diploma ,,debut profesoral” pentru rezultatele obtinute in primii ani de
activitate didactica si stiintifica a carierei universitare, 27.03.2015, Bucuresti.
- obtinerea a 17 premii cu studentii si doctoranzii coordonati: 15 cu studentii indrumati la
Sesiunea Cercurilor Stiintifice Studentesti si la EME: 1- Marele premiu, 2018, 3-locul I (2
local-sesiunea de Marketing si de Management, 1 national-Univ. Petrosani), 3- locul II (master
MOTS II, master MOTS 1, licenta ECTS II Alex.), 3- locul III (2 loc l-licentd ECTS II Alex.
Si licenta MG III si 1 national-Univ. Petrosani) si 1- mentiune (ECTS II), 1 loc 3 LMK III
(2024), 1 marele premiu P. Vagu LMK I1I (2024), EME- 1 mentiune, LMK III (2023), 1 marele
premiu (LMK III, 2023) si 1 locul III cu drd coordonat la CI A2S EUMMAS- Young
researchers, 22.05.2024, un loc III Olimpiada ONEF, Univ. Al. I. Cuza Iasi, cu studenta
coordonata de la CIG, pe Antreprenoriat, 06.12.2024.




- obtinere diplomé si premiu in cadrul Simpozionului de Comunicari Stiintifice Studentesti,
sectiunea Marketing, ca student MK, an IV, 1997.

- obtinere premiere pentru performanta individuala in activitatea de cercetare in anul 2023
(plata in perioada 01.08.2024-31.12.2024),

- diploma de excelenti in semn de recunoastere pentru contributia adusa progresului stiintific
si consolidarea prestigiului academic prin tema de cercetare la Panelul Stiinte Sociale, in cadrul
Galei Cercetarii Stiintifice din UVT, editia 2024, 20.11.2024.

- obtinere premiere pentru performanta individuala in activitatea de cercetare in anul 2024
(iul-dec.2025- expert 2, contract de antrepriza)

-diploma de excelenta- cel mai vizibil cercetator al Facultatii de Stiinte Economice, Gala
Cercetarii, dec. 2025, 17-18.11.2025

-diploma Best paper Award- articolul “The influence of knowledge management on
innovation and organizational performance- Autori: Cristache N., Croitoru G., Florea N.V.,
Proiectul FITT- Festival of Innovation and Technological Transfer, 143 de participanti,
UEFISCDI, UVT, UPG, 17-20.11.2025,

-21 de diplome si de medalii: 11 de aur, 2 de argint si 8 de bronz pentru cartile si articolele
publicate in perioada 2021-2025, FITT, 17-20.11.2025.

Reviewer Articole si Carti

- Reviewer Revista Management & Marketing indexata B+ si BDI, Universitatea Craiova,
ian.2016-0ct.2017,
- Reviewer International Conference Globalization, Innovation and Development. Trends
and Prospects (G.I.D.T.P.), May 16-17, 2018, Alexandria, Romania,
- reviewer capitol in volum international, editura IGI Global, 2019,
- reviewer International Journal of Financial Studies, 02.08 2019,
- reviewer International Journal of Human Resource Management- 22.12.2019,
- revizor jurnalul ISI- JOSA- UVT Targoviste, 12.12.2020,
- reviewer European Journal of Marketing-EJM, 04.07.2021,
- reviewer Energies- MDPI, 01.08.2021,
- reviewer Risks, MDPI, 05.09.2021,
- reviewer Nursing Reports- MDPI, 07.11.2021
- reviewer Mathematical Problems in Engineering- MDPI, 19.11.2021,
- reviewer Administrative Sciences- MDPI, 25.08.2022
- reviewer Management and Marketing of Innovations, Samy State University, Ukraina,
16.09.2022.
- reviewer JTAER- 26.03.2021, 20.02.2021, 20.11.2022, 09.02.2023,
- reviewer Sustainability- MDPI, 10.02.2020, 14.03.2020, 06.10.2021, 19.12.2021,
- reviewer Sustainability- 23.02.2023, 04.03.2022, 18.04.2022,
-reviewer Sustainability- 04.08.2023, 03.10.2023, 18.10.2023,
- reviewer Sustainability - 08.11.2023, 26.12.2023. 15.01.2024, 30.01.2024,
- reviewer capitol in volum international, IGI Global, SUA, 10.02.2024, 15.02.2024.
- reviewer Behavioral Sciences- 24.05.2023, 13.06.2023 si 05.07.2023
- reviewer Agriculture, 05.04.2023, 28.09.2023, 13.06.2024, 19.06.2024,
- reviewer International Journal of Environmental Research and Public Health, 03.10.2022,
23.05.2024, 09.07.2024
-reviewer Administrative Sciences- 27.07.2024
-reviewer Economic Alternatives- 19.06.2024,
-reviewer Economic Research- 27.08.2024
-reviewer Global Finance Review- 17.06.2024
-reviewer Journal of Infrastructure, Policy and Development-29.08.2024, 08.09.2024
-reviewer Social Sciences- 20.07.2024
-reviewer World-12.08.2024
-reviewer IGI Global- 10.02.2024, 13.02.2024
-reviewer Forecasting- 24.09.2024
-reviewer- Systems, 07.11.2024, 18.12.2024
-reviewer Digital Health- 07.11.2024
-reviewer Sustainability- 14.03.2024, 24.04.2024, 27.11.2024.
-reviewer IJEBMR- 12.12.2024,
-reviewer Behavioral Sciences- 11.05.2024, 23.08.2024, 18.12.2024
-reviewer Sustainability- 25.03.2025
-reviewer International Journal of Sustainable Engineering (IJSE)- 14.04.2025
-reviewer Anatolia- Taylor & Francis- 21.04.2025




-reviewer Behavioral Sciences- 19.03.2025, 14.05.2025

-reviewer Administrative Sciences- 21.04.2025.

-reviewer Quantitative Finance & Economics, 24.04.2025.

-reviewer Business & Marketing Trends, 06.05.2025.

-reviewer Frontiers in Psychology- 06.05.2025,

-reviewer Standards, MDPI-20.05.2025,

-reviewer Journal of Foodservice Business Research, Routledge-20.05.2025.
-reviewer Technology Analysis & Strategic Management, Routledge, 22.05.2025,
-reviewer Total Quality Management & Business Excellence, 04.06.2025,
-reviewer Agriculture-14.04.2025, 04.06.2025

-reviewer Asia Pacific Journal of Tourism Research, 04.06.2025

-reviewer Journal of Consumer Behavior, 04.06.2025,

-reviewer PLOSONE, 05.06.2025

-reviewer Asia Pacific Business Review, 13.06.2025

-reviewer Acta Psychologica, 13.06.2025, 18.06.2025

-reviewer International Journal for Consumer Studies, 18.06.2025

- reviewer Mathematics, 18.06.2025

- reviewer Human Resources Management and Services, 19.06.2025
-reviewer Journal of IEEE Transactions on Engineering Management, 19.06.2025
-reviewer Accountability in Research: Ethics, Integrity and Policy, 01.07.2025
-reviewer Leadership & Organization Development Journal, 01.07.2025
-reviewer Engineering Reports, 01.07.2025.

-reviewer Frontiers in Communication, 01.07.2025

-reviewer New Media and Society, 02.07.2025

-reviewer Systems, 02.07.2025

-reviewer Rajagiri Management Journal, Emerald Pub. Services, 21.07.2025
-reviewer Journal of Foodservice Business Research, 21.07.2025

-reviewer Psychological Reports, 21.07.2025

-reviewer Behavioral Sciences, 21.07.2025, 30.07.2025

-reviewer Int Journal of Strategic Communication, 08.08.2025

-reviewer Journal of Hospitality and Tourism Horizons, 08.08.2025

-reviewer International Journal of Urban Studies, 11.08.2025

-reviewer Technology Analysis & Strategic Management, Routledge, 11.08.2025
-reviewer JTAER, 15.08.2025,

-reviewer Journal of Consumer Behavior, 15.08.2025

-reviewer Journal of Global Marketing, 15.08.2025,

-reviewer Transactions on Consumer Electronics, 21.08.2025,

-reviewer Total Quality Management & Business Excellence, 08.09.2025
-reviewer PLOSONE, 08.09.2025,

-reviewer CROMAR, 15.09.2025, 29th CROMAR Congress

-reviewer RIMM-2025-0773 - Journal of Marketing Management, 26.10.2025
-reviewer Sage Open- SO-25-5458, 26.10.2025

-reviewer The Service Industries Journal, 07.11.2025

-reviewer IET Collaborative Intelligent Manufacturimg, 07.11.2025
-reviewer International Studies of Management & Organization, 07.11.2025
-reviewer Knowledge Manageemnt Research & Practice, 07.11.2025
-reviewer Journal of Simulation, Taylor & Francis, 07.11.2025

-reviewer Journal of Information Technology, 07.11.2025

-reviewer JTAER, 19.12.2025,

-reviewer Small Enterprise Research, 03.01.2026,

-reviewer Frontiers, 22.03.2026.

*Alte Activitati

- Membru comisie evaluare proiecte practica, MMO, 2016,

- Membru comisie evaluare proiecte practica, MG-ID, 2019-prezent,

- Membru comisie evaluare proiecte practica, ECTS, 2020,

- Membru echipa de promovare a imaginii FSE, 2013-2014,

- Indrumator de an MG ID, oct.2013-prezent si ECTS 2020, FSE, UVT,

- Secretar comisii disertatice MOTS si MGI (master in limba franceza), 2013-2017,

- Secretar comisie interviu master Gestion d’Entreprise (limba franceza) - sept. 2017,
- Secretar comisie interviu licenta Business Administration (Ib engleza) - 2018-2023,




- Presedinte comisie interviu licenta Business Administration (Ib engleza)- 2026,
- Membru comisie licenta Marketing, 2016-2019, 2022, 2023
- Membru comisie licenta ECTS- 2020,
- Secretar comisie licenta Marketing 2020, 2021,
- Presedinte comisie licenta Marketing, 2024,
- Membru comisie licenta Business Administration (EN), 2025, 2026
- Membru comisie examen acordare grad didactic IT (Specializarea Marketing), 2016,
- Membru comisie examen acordare grad didactic IT (Specializarea ECTS), 2020, 2021, 2024,
2026.
- Membru comisie contestatii acordare grad didactic I (ECTS-2019, Marketing-2024, 2026),
- Membru comisie de examinare colocviul de admitere la grad didactic I (ECTS)- 2022, 2023,
- Membru comisie de admitere, licenta si master, 2012- 2023, 2025-prezent, FSE, UVT,
- Secretar comisie de admitere, licenta si master, iul, sept 2024, FSE, UVT,
- Membru comisie contestatii alegeri functii de conducere in UVT, 2011-2014,
-Membru comisie de analiza si evaluare lucrari studentesti, sectiunea Administrarea
Afacerilor (2013-2015), sectiunea Management (2016-2022), sectiunea Master (2023-
2024), sectiunea Azi elev, Maine student (2025, 2026), Sesiunea in.de Com. St. Studentesti,
FSE,
- Coordonator lucrari si obtinerea a 11 premii cu lucrarile studentilor participanti la
Sesiunea internationald de Comunicari Stiintifice, 2013-prezent,
- Coordonator lucrari de licenta si de dizertatie ale absolventilor (2012-prezent) in domeniul
Comunicarii, CRM, Managementului si MRU, Marketingului,
- Organizator si participant Panel in limba englezd “Management Futures: The World in
2018” (European Management Association, Centre of Economic Management Research,
Future Management Group, UVT), 06.03.2009.
- Organizator eveniment in proiectul “Simpozion Stiintific Studentesc- Economia- Prezent
si viitor”, Editia a XXIV a, Universitatea “Aurel Vlaicu” din Arad, 28.11.2023, proiect
finantat de ME in valoare de 9900 lei (reponsabil proiect Bogdan Gomoi).
- Membru in Biroul sectiunii E-Recruitment, Conferinta E-COMM-LINE 2010, IPA
Bucuresti, ASE Bucuresti,
- Membru moderator section F, International Conference ,,Contemporary challenges for the society
in the context of the recent economic and social changes”, 23-24 iun. 2017, UVT, AOSR,
- membru moderator section B, International Conference ,,Global Inferences in Knowledge
Society”, 16-17.11.2018, UVT, FSE,
- Membru moderator section F, International Conference ,,Contemporary challenges for the society
in the context of the recent economic and social changes”, 20-22 iun. 2019, UVT, AOSR,
- Membru moderator sectiunea I Management, International Conference ,,Contemporary
challenges for the society in the context of the recent economic and social changes”, 23-24 iul.
2021, UVT, AOSR, Hyperion Univ, UPG Univ.
- membru comitet de organizare in cadrul Conferintei SCM4ECR, UVT, 19-21.10.2017,
- membru comitet stiintific Sesiunea Internationala a Cercurilor Studentesti, 2018-prezent,
- Membru evaluator in cadrul Agentiei de Credite si Burse de Studii in concursurile nationale
pentru acordarea burselor de studii in strainatate oferite de MECS, 28.10.2015-prezent,
- Membru comisie evaluare raportari doctoranzi, iun.2022,
- Membru comisia indrumare doctoranzi, 2022-prezent, UVT, SDSEU,
-Membru comisie indrumare doctoranzi, 2025, Univ. din Arad
- Membru comisie evaluarea calitatii la nivel DIDFC (oct.2017-2022),
- Membru comisie de evaluare si asigurare a calitatii la Departamentul Management-
Marketing, Responsabil program de studii Management, ian si mai.2021, responsabil program
MG ID-ian. si mai 2022, 2023, 2024, 2025 (sem II),
- Responsabil verificari lucrari program antiplagiat la 3 programe de master, 2013- 2016;
- Responsabil verificari lucrari program antiplagiat la 1 program de doctorat, 2013- prezent;
- Responsabil verificari antiplagiat program postdoctorat, 2024,
- Responsabil studii ID- FSE (2013-prezent).
- Responsabil intocmire documente acreditare MG 1D, ian-iul.2019,
- Responsabil intocmire documente acreditare MG 1D, feb. 2026
- Membru echipa evaluare proiecte Entrepreneur Matching Event- UVT, 2022- prezent,
- Membru Comitet de organizare si Comitet stiintific Entrepreneur Matching Event- UVT, 30-
31 mai 2023-prezent




- Responsabil integrare si monitorizare activitate de practica studenti in cadrul Otelinox
Targoviste, 2017,
- redactor sef publicatie pentru studenti: ,,WorkingPaper”, UVT, FSE, 2022-prezent.
- speaker-Working Paper 2024- Masa rotunda, 18-19.03.2024, Atelier de redactare a unei
lucrari stiintifice; Bune practici in redactarea lucrarilor stiintifice. Teme abordate: Ghid de
realizare a lucrarii de licenta, Structura lucrarii de licenta/disertatie, Etica in realizarea unei lucrari
stiintifice. Invitati in plen: Prof univ.dr.habil. Radu V. si Conf univ.dr.habil. Florea N.V.
- speaker “Entrepreneurial skills for students”, UVT, FSE, dec.2024,
- speaker-Working Paper 2025- Masa rotunda, mar.2025, Atelier de redactare a unei lucrari
stiintifice; Bune practici in redactarea lucrarilor stiintifice. Teme abordate: Ghid de realizare a
lucrarii de licenta, Structura lucrarii de licenta/disertatie, Etica in realizarea unei lucrari stiintifice.
Invitati in plen: Prof univ.dr.habil. Radu V. si Conf univ.dr.habil. Florea N.V.
- speaker, workshop ,,Research Writing Lab- de la idee la articol stiintific”, dezvoltare
competente de cercetare stiintifica si scriere academica, Univ. Aurel Vlaicu din Arad, editia I, 15-
16.10.2025,
- Presedinte comisie contestatie concurs conferentiar 10, Adm Afacerilor, mai 2024,
- Membru comisie de verificare a informatiilor din fisa de verificare a indeplinirii standardelor
impuse pentru ocuparea posturilor didactice din statele de functiuni ale FSI Alexandria, domeniul
Administrarea Afacerilor, decizie nr. 86/03.04.2023
- Membru supleant comisie de verificare a informatiilor din fisa de verificare a indeplinirii
standardelor impuse pentru ocuparea posturilor didactice din statele de functiuni ale SDSEU-
Management, decizie/2024,
- Membru sectiune plenara si sectiunea Management- 22.05.2024, EUMMAS, UVT, 9.00-14.00
- Participare EUMMAS A2S Conference on Global Social and Technological Development and
Sustainability, Bucharest, Academia Romana, 22-23 mai 2024,
- membru comisie acordare titlu de conferentiar, Univ. A. Vlaicu din Arad, 27.01.2025.
- membru comisie verificare info privind evaluarea publica teze de doctorat si info primite pe
platforma doctoratului, 2025,
-membru comisii indrumare doctorat, 2022-prezent, UVT, Univ. Aurel Vlaicu din Arad,
-membru comisie sustinere publica teze de doctorat, 2024-prezent (UVT).

Atrticole si Carti Publicate

Articole si carti publicate in domeniul MRU si AI, CRM si AI, SCM, Modelare si simulare in
afaceri si Comunicare si AI- 123 de articole publicate (42 articole publicate in WOS) si 35 de
carti si capitole de carte:
-2008-2011- 29 articole ca doctorand- Conf. nat (6), Conf Internat (7), BDI (12) si ISI
Proceedings (4),
-2012-prezent- 94 articole si 35 de carti- ca si cadru didactic

- 94 de articole ca si cadru didactic- ISI cu FI si AIS nenul: SSCI si SCIE, ESCI, ISI
Proceedings, BDI si in CL.

- 35 carti si capitole de carte (27 carti din care 15 carti publicate in edituri internationale
(1 carte de MRU publicata in 6 limbi straine diferite si o carte PM in 7 limbi straine diferite) si
8 capitole de carte in edituri internationale).
(A se vedea Lista de lucrari).

INDICE HIRSCH

Referinte bibliografice: Googleacademic- 1185 citari, h-index-20; SCOPUS, h-index-8,
WOS index=7.

02.07.2026
Conf. univ. dr. habil. Florea Nicoleta-Valentina




LISTA ARTICOLELOR SI CARTILOR PUBLICATE
CONF.UNIV.DR.HABIL. FLOREA NICOLETA VALENTINA

Articole stiintifice

2008-2009

1. Florea Nicoleta Valentina, Stegaroiu lon, ,,Alinierea proceselor de recrutare si selectie la viziunea
si obiectivele strategice ale organizatiei”, Simpozionul de Comunicari Stiintifice, Revista
,Bipolaritatea performantei:individ-organizatie”, PSIHOPOL III, Editura MAI, Bucuresti, 18-19
mar.2009, ISBN 978-973-0-06482-7, p.412-423.

2. Florea Nicoleta Valentina, ,,Obtaining excellent performance along Supply Chain management
through performant people”, Simpozionul ECR: ,Reproiectarea managementului lantului logistic
pentru un raspuns eficient consumatorului in conditii de criza”. 23-24.04.2009, UVT, ISSN 2065-4058,
recunoscutd CNCSIS si MECI, de tip B+ si BDI, www.ecouvt.ro, p.137-145.

3. Florea N.V., ,,Impact of globalization on recruitment and selection process of human resources”,
Sesiunea Stiintifica de primavara a AOSR, Conference Proceedings a AORS, 28-29.04.2009, UVT, Vol.
1, Nr.2, ISSN 2067-2160, p.249-258, Editura AOSR** Bucuresti.

4. Florea N.V., ,Evaluarea psihologicd si evaluarea performantei cadrelor didactice din
Universitatea Valahia Targoviste”, Simpozionul National de Psihologie militara aplicatd ,,PSITHOMIL
VI”, Bucuresti, 04.06. 2009, ISBN 978-606-524-040-7, recunoscutd CNCSIS, p.94-103.

5. lon Stegaroiu, Marius Petrescu, Dumitru Goldbach, Nicoleta Florea,”On-line ecology”, Analele
Food Science and Technology, de tip B+ si in BDI (IndexCopernicus International), UVT, iun. 2009,
ISSN 2065-2828, www.afst.valahia.ro /html/2009-1-6. html , 10(1), p.315-318.

6. Florea N.V., Dumitru Golbac, Valerica Toplicianu, ,,Recruitment of competent human resources
to achieve the strategic objectives of the organization”, Conferinta internationald ,,Management
horizons in changing economic environment: visions and challenges”, Universitatea Vitautas Magnus,
Kaunas, Lituania, 24-26.09.2009, ISBN 978-9955-12-504-4, p.341-352.

7. Florea N.V., ,Elaborarea strategiei de recrutare, selectie si angajare a resurselor umane in
vederea cresterii performantelor organizatiilor romanesti’, Revista ,Cercetiari docorale” a
doctoranzilor bursieri POSDRU, UVT, 30.09.2009, ISSN 2067-371X, p.203-210.

2009-2010

8. Nicoleta Florea, Dragos Florea, ,,Apiararea drepturilor omului in timpul recrutirii, selectiei si
angajarii in organizatiile romanesti”’, Simpozionul cu participare internationala ,.Institutii juridice
contemporane in contextul integrarii Romaniei in UE”, Univ. Romano-Americana, Bucuresti, 30-
31.10.2009, ISSN 2065-5495, recunoscuta MECI si CNCSIS, p.638-646.

9. Nicoleta Florea, Ion Stegaroiu, Dragos Florea, ,,Human resources recruitment, selection and
employment efficiency in organisations”, Conferinta internationald ,,Modern Approaches in
Organisational Management and Economy”, Revista de Management Comparat International
(Review of International Comparative Management), Editura ASE Bucuresti, 12-13.11.2009, ISSN
1582-3458, CNCSIS si MECI, de tip B+ si publicata in BDI Repec, IndexCopernicus, Cabells Database.,
vol 10(1) (SN), p.425-429, http://www.rmci.ase.ro/

10. Nicoleta Florea, Dragos Florea, ,,Integrating sustainable development in human resources
recruitment and employment processes”, Conferinta ,,Dezvoltare durabila si energii regenerabile”,
Universitatea Spiru Haret, Bucuresti, 27.11.2009, BDI: Ideas si Repec, Ideas.repec.org/p/ris
/sphedp/2009 _ 139.html, ISBN 978-973-163-510-1, p.260-264.

11. Nicoleta Florea, ,,The impact of knowledge management on organisational efficiency”,
Conferinta internationald ,,Knowledge based organisations”, Academia Fortelor Terestre din Sibiu, 26-
28.11.2009, ISSN 1843-6722, indexata ISI (WOS), www.armyacademy.ro, apps.isiknowledge.com/
UA_generalsearch , p.73-77, WOS category Management, WOS:000277292900015

12. ,New forms of HR development- e-learning-ul in education”, Nicoleta Florea, Conferinta
internationala “Education- Contemporary challenges. Mass-Media and Education”, UPG Ploiesti, 5-
6.03.2010, ISSN 1841-6586, recunoscuta CNCSIS si MECI, cotata B, p.249-257.




13. Nicoleta Florea, ,,Communication during human resources recruitment, selection and
integration processes in organizations”, Conferinta internationala ,,Probleme actuale ale economiei
globale”, Universitatea Ovidius din Constanta, 21-22.05.2010, recunoscutd CNCSIS si MECTS, de tip
B+ si in BDI ( REPEC si DOAJ), Ideas.repec.org/a/ovi/ oviste/v10y2010il p1005-1010.html, p.1005-
1010.

14. Dragos Florea, Nicoleta Florea, “Risk analysis in credit activity”, Conferinta internationala
,Probleme actuale ale economiei globale”, Universitatea Ovidius din Constanta, sectia Finante-
Contabilitate, 21-22.05.2010, Recunoscuta CNCSIS si MECTS, de tip B+ si in BDI (REPEC si DOAJ),
Ideas.repec.org/a/ovi/ oviste/v10y2010i1 p1588-1592.html , p.1588-1592.

15. Nicoleta Florea, ,,Intellectual capital development”, Simpozionul SCM4ECR, Targoviste, UVT,
11-12.06.2010, ISSN 2065-4058, recunoscuta CNCSIS si MECTS, de tip B+ si BDI, p.166-172.

16. Nicoleta Florea, “Good practices and partnerships for knowledge management transfer to
obtain performance”, Conferinta internationala ,,Sustainable development in conditions of economic
instability”, vol.11, nr.113, Academia Comerciala Satu Mare, Editura Cibernetica MC Bucuresti, 18-
19.06.2010, ISSN 1582-2559, cotata B+ si in BDI (SCOPUS si EBSCO Pub., Inc.), Conferinta.academia
comerciala.ro/Quality accesstosuccess.pdf, p.1544-1552.

17. C.M. Duica, A. Duica, Nicoleta Florea, Dragos Florea, “Making knowledge Management an
effective tool for individual and organizational performance”, VJES, 2010, ISSN 2067-9440, de tip
B+si in BDI IndexCopernicus, 1(15), p.91-100.

18. Florea N.V., ,E-recruitment: using Internet and Intranet to improve the organization
performance”, 11th European Conference on E-COMM-LINE 2010, Publishing House IPA, IPA, ASE,
MECI, 27-28 sept.2010, recunoscutd CNCSIS, ISBN 9789731704180, sectiunea 3, p.1-10.

19. Florea N.V., “Analiza strategiilor de RSAI a RU in marile organizatii din Judetul Dambovita”,
Revista Cercetari Doctorale, UVT, 30.09.2010,

2010-2011

20. Florea N.V., “Recruitment and selection Benchmarking to improve performance in Romanian
organizations”, Seminarul international “European Spaces”, Targoviste, 8-9.10.2010, VJES, ISSN
2067-9440, recunoscuta CNCSIS si MECTS, de tip B+ si in BDI IndexCopernicus, www.ecouvt.ro ,
p.15-24.

21. M.C. Duica, Nicoleta Florea, A.Duica, A.Cucui, “Human resources management and
Knowledge management - the key for competitive advantage”, Conferinta internationala ECMLG
2010, Wroclaw, Polonia, 28-29.10.2010, Indexata ISI WOS, si in BDI Ebsco si IET, ISBN 978-1-
906638-81-8, p.119-126, WOS category Management, W0OS:000290938700014.

22. Nicoleta Florea, “Educatia si dezvoltarea resurselor umane intr-o societate bazatia pe
cunoastere”, Conferinta nationala cu participare internationala“Educatia din perspective valorilor”,
Universitatea Alba- Iulia, 29-30.10.2010, Editura Aeternitas recunoscuta CNCSIS, ISBN 978-973-1890-
83-8, vol. 2, p.290-298.

23. M.C. Duica, Nicoleta Florea, A.Duica, Dragos Florea, “E-learning- a solution for human
resources development®, Conferinta internationald, ECMLG, Porto, Portugalia, 4-5.11.2010, Indexata
ISI, si in BDI Ebsco, ERIC si IET, www.academic- conferences.org/ecmlg2010, ISBN 978-1-906638-
82-5, p. 195-200.

24. Florea N.V., Iordachescul M.-M., “Obtinerea eficientei economice prin promovarea bunelor
practici de recrutare, selectie, angajare si integrare a resurselor umane”, a Il conferinta nationala
cu participare internationala “Dezvoltare durabild si energii regenerabile”, U. Spiru Haret, Bucuresti,
nov. 2010, recunoscutda CNCSIS, ISSN 2069-3842, p.102-111.

25.Florea N.V. “Linking marketing and human resources recruitment to obtain organizational
efficiency”, Revista “Management & Marketing”, Universitatea din Craiova, ISSN 1841-2416,
recunoscutda CNCSIS B+ si in BDI : Cabell’s, REPEC, CEEOL, DOAIJ, EBSCO Publishing, Electronic
Journals Library, Index Copernicus - Journal Masterl List, Intute: Social Science, ICAAP,SCIPIO, vol
VIII (2), p. 352-364, dec. 2010. https://www.mnmk.ro/2010-2.php

26. Florea N.V., “The three Es in recruitment and selection processes - equity, equality and ethics”,
Conferinta internationald The Impact of EU Integration on border regions a Universitatii din Craiova,
29-30.06.2011, cotata CNCSIS, Alma Publishing House, ISBN 978-606-567-121-8, p.248-255.




27. M.M. lordachescul, Nicoleta Florea, ,,Communication in the multinational companies of
cosmetic products. Case of Avon and Mary Kay cosmetics ”, Analele UVT, sept. 2011, ISSN 2067-
9440, cotata CNCSIS, categoria B+si in BDI IndexCopernicus, Cabell’s Directories, www.ecouvt.ro.,
p-15-22, vol. 2(16), issue 3,

2011-2012

28. Nicoleta Florea, R.I. Goldbach, F. Goldbach, R., “Relationships between human resources
management and organizational culture”, Conferinta internationala ECMLG, indexata ISI si in BDI,
www.academic-conferences.org/ecmlg2011, Nice, Franta, 7-8 oct. 2011, pp.487-496, WOS category:
Business and Management, WOS:000308066600058

29. Nicoleta Florea, "Using branding to attract, recruit and retain talented staff', Revista de
“Management &Marketing”, Revista Management&Marketing a Universitatii din Craiova,
www.mnmk.ro, cotata B+ si in BDI: Cabell’s, REPEC, CEEOL, DOAJ, EBSCO Publishing, Electronic
Journals Library, Index Copernicus - Journal Masterl List, Intute: Social Science, ICAAP,SCIPIO, IX(2),
p-283-297, nov. 2011, ISSN 1841-2416.

2012-2013

30. Florea N.V, Badea M., ,,Acceptance of new technologies in HR- E-recruitment in
organizations,,, Conferinta Internationala ICIME 2013, Vietnam, indexata ISI si in BDI EBSCO, 13-
14 mai 2013, www.academic-conferences.org/icime2013, ISBN 978-1-909507-20-3, p.344-352, ESCI,
WOS category Business and Management, WOS:000321909400041

31. Florea N.V., Badea M., “Intellectual capital between innovation and innovative adaptation-
opportunities to obtain performance”, Conferinta Internationala ECIE 2013, Belgia, indexata ISI si
in BDI EBSCO, sept 2013, www.academic-conferences.org/ecie2013. ISSN: 2049-1050, p.252-260,
WOS category: Business and Management, WOS:000343654100029

2013-2014

32. Florea N.V., ,,Cost/benefit analysis — a tool to improve recruitment, selection and employment
in organizations”, Revista Management&Marketing a Universitatii din Craiova, www.mnmk.ro, cotata
B+ si in BDI: Cabell’s, REPEC, CEEOL, DOAJ, EBSCO Publishing, Electronic Journals Library, Index
Copernicus - Journal Masterl List, Intute: Social Science, ICAAP, SCIPIO, vol XI (2), p. 274-290, nov.
2013, ISSN 1841-2416.

33. Florea N.V., "Using recruitment agencies to obtain the best candidates", Revista Academiei
Fortelor Terestre, Sibiu, cotata B+ si in BDI (EBSCO, PROQUEST), nr 1, p. 80-89, mar.2014, ISSN-L
1582-6384.

34. Florea N.V., Popescu Cta, ,,Ways of reducing the impact of stress on human capital
performance,,, Revista Management&Marketing a Universitatii din Craiova, www.mnmk.ro, cotata B+
si in BDI: Cabell’s, REPEC, CEEOL, DOAJ, EBSCO Publishing, Electronic Journals Library, Index
Copernicus - Journal Masterl List, Intute: Social Science, ICAAP,SCIPIO, XII (1), p. 103-116, mai 2014,
ISSN 1841-2416.

35. Florea N.V., Mihai D.C., “Analyzing the influence of IE factors on recruitment and selection
performance using Kalman filter”, Conferinta internationala de analiza non-liniara si matematici
aplicate- ICNAAM, FSA, UVT, prezentata in14 iun.2014 si publicata in oct. 2014 in JOSA, n4. 4(29),
p.299-320, B+ si BDI: Index Copernicus, DOAJ, Google Academic, Journal Seek, Open J-Gate,
Summon Serials Solutions, Zentralblatt MATH, ProQuest , Academic Journals Database, WorldCat,
University of Zurich, Center for Teaching and Learning Resources in Central Taiwan, Wageningen UR,
E-Library, CORE, EBSCO. ISSN 1844-9581, ESCI, JIF=0,3, WOS:000420690900003
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